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Charge of the Taskforce (HB 4781)

AThe taskforce shall study the feasible methods by which the college or
career interest data of a high school student in this state may be
collected and shared amongst public institutions of higkd@ucation.

AThe Task Force shall submit the findings of the study to the General
Assembly by January, 30 2019, at which time the task force is
dissolved.



Composition of the Taskforce

AOne member for each of the public universities:
AOne member from both ISAC and ICCB;

AThe State Superintendent, or a designee;

AOne member representing each of the following: regional offices of
education; school boards; school principals; school administrators;
Chicago Public Schools; large unit school districts; suburban school
districts; south suburban school districts; a statewide resebased
education policy organization; an education advocacy organization;

and a high school district organization; and
ATwo members representing teachers.



Genesis of the Taskforce and House Bill 4781

AHigher Education Working Group
A Bicameral and bpartisan
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AlLegislation

A SB 2354: academic advising; reverse articulation of college credits; and removing
tuition waiver limits IBHE imposes on the public universities.

A SJR 76: examines the transferability of college courses between institutions around
the General Education Core Curricula

A SB 2927: Created the AIM High Grant pilot progreew meritbased scholarships

A{ . HPpcdhY 9ELI YRSR RSod ftAYAGA @G GKS a
address deferred maintenance.

AHB 4781: Authorizes ISBE to conduct a brief survey of all IL students taking the state
assessments on their contact information, career interests, intended fields of study,
and GPA. All Illinois public higher education institutions will receive the information

unless students opt out.
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RESIDENCEAND MIGRATION OF FRESHMENSTUDENTSNTO AND FROM
ILLINOIS(2000-2016)
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ENROLLMENTAMONG ILLINOISRESIDENTSVHO RECENTLYGRADUATEDHIGH SCHOOL
AND ENROLLEDAS COLLEGEFRESHMENAT FOUR- YEAR INSTITUTIONS

/0,000 60%
60,000 50%
50,000
40%
40,000
30%
30,000
20%
20,000
10,000 10%
0 0%
2000 2002 2004 2006 2008 2010 2012 2014 2016
0,/
éabf%i . mmmm || Residents Enrolled in IL IL Residents Enrolled Qut-of-State = P crcent Qui-of-State



PERCENTOF RECENTILLINOISPUBLICHS GRADUATESENROLLEDOUTOF-STATE ALL
GRADUATES COLLEGEGOING GRADUATESAND FOUR-YEAR COLLEGEGOING GRADUATES
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Use of College Interest
Information for Research/
Public Policy Purposes

A Lichtenberger, E. J., & Dietrich, C. (2014).
Outmigration and Human Capital: Homeward
Bound or Gone for Good?  Policy Research:
IERC 20141. lllinois Education Research
Council.
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Fre-College Characteristics

Jemographic Background
{Ethmicity/Face, Gender.
Family Income)

Academsc Background

(HS GPFA, ACT test scores.
HE program type, AP
participaticn, Highest planne
degree, Core currsculum,
Dual credii)
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Envirommenial Factors
Shoadent Level
Hours expected to work
Expecting o receive aid

Treatment vs. Control
(Probability of being
an Cutmigrant)

W Perceniage low income
Geography
Locale
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Expected Distanc
Location Prefere
Importance of Location
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Invelvement
Living Armangement
Service Organization
Student Government
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Inatial Enrallmeent Pattern
Reverse Tramsfer

Lateral Transfer




Profile of lllinois Outmigrants

A Students who graduate from high schools with: higher aggregate
test scores; fewer traditionally underserved students; a teaching
corps with stronger academic qualifications; higher per pupil
funding; are more likely to enroll outside of lllinois.

A Outmigrants are disproportionately white.

A Outmigrants tend to demonstrate stronger academic
qualifications relative to those who stay in lllinois for college.

A Outmigrants are less likely to anticipate needing financial aid and
to have a stated need to work during college.

A They are also more likely to emanate from wealthier families
relative to students who enroll in  -state.

A Outmigrants are more likely to come from suburban locales,
particularly the Chicago suburbs.
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Lichtenberger, E. J., & Dietrich, C. (2014). Outmigration and Human

Capital: Homeward Bound or Gone for Good?
2014-1. lllinois Education Research Council.

Policy Research: IERC



Quarterly Wages over Time
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lllinois Employment Rates
llinois high school graduates and where
they completed college

th‘ﬂao”w,’% Lichtenberger, E. J., & Dietrich, C. (2014). Outmigration and Human
;,:@"%ba Capital: Homeward Bound or Gone for Good? Policy Research: IERC
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Use of Career Interest Information for Research Purposs

s lllinois Public
High School SSN Name School System
Cohort Data Name Gender Certification &

Gender

DOB
DOB Employment Data

Educator ID

Source: lllinois Board of Higher (EIN)

Education and ACT, Inc. (2002 and 2003) Source: lllinois State Board

of Education (2005-2011)

A Tracks students through the following stages:
High school

Enroll inanycollege

Enroll in &our-yearcollege

Earn teaching certificate
Teach in a public school in Illinois
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White, B., DeAngelis, K., & Lichtenberger, E. (201%) student has become the teacher: Tracking the racial diversity
and academic composition of the teacher supply pipeliln@ois Education Research Council: Edwardsville, IL.
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What proportion of students progresses through ea
stage of the pipeline?
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High school aspirations matter.

250000 AStudents who aspired to become
11.5% of alll | | teachers while in high school
high e advanced to each successive stage
schoolers B in the teacher pipeline at higher

200,000 .
were rates than noraspirants.

in (e a ABu_t still, only 13% of those who

or pursuing A o aspired to teach while in high

| school eventually became teachers,
and more than half of the teachers
from this study did not aspire to
teach while in high school.
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Who Is interested In teaching during high
school?

A Based on anticipated
major or career from

e Y ACT questionnaire

s I

. ., A Nonwhite students
and students from
41% Top 1/3 31% Middle 1/3 28% Bottom 1/3 the bottom 1/3 of

the ACT distribution
(and men) were
underrepresented
amongst aspirants

36% Top 1/3 26% Middle1/3|  38% Bottom 1/3 ‘




